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A RESOLUTION ON DIVERSITY, EQUITY, AND INCLUSION (21/7) 
 
 
WHEREAS, responding to the killings of George Floyd and Breonna Taylor, nationwide protests, 

including in Washington D.C. and blocks from the main campus of George 
Washington University, have demanded recognition of police brutality and the 
centuries-long, systemic racial injustices enabling it; 

 
WHEREAS, disproportionately impacting African-American communities across this country, the 

COVID-19 pandemic has further exposed racial disparities in access to resources, 
including education, safety, and healthcare;  

 
WHEREAS, understood together, these circumstances of systemic inequality and violence faced by 

communities of color, including African Americans, make clear the need for George 
Washington University to take direct action in response; and 

 
WHEREAS, beyond statements of support, the university can enact its commitment to diversity, 

equity, and inclusion through dedicated resources and measurable outcomes, noting 
that diversity does not automatically equal inclusion; 

 
 
NOW, THEREFORE, BE IT RESOLVED BY THE FACULTY SENATE OF THE 
GEORGE WASHINGTON UNIVERSITY THAT 
 
1) The university reaffirms its commitment to diversity, equity, and inclusion through enrollment of 

students and retention of students, faculty, staff, and administration; 
 
2) The financial support of the central administration for diversity, equity, and inclusion in all 

regards, including enrollment, undergraduate financial aid, and Provost support of graduate 
diversity fellowships, not decline “one iota” below the levels of 2018-19; 

 
3) The university evaluate the existing mandated diversity training for incoming students and some 

staff announced by President LeBlanc on February 7, 2018, and enhance it, as appropriate in 
response to the recent events, and, further, consider making this training available to all students, 
faculty, staff, and administration;1 

 

 
1 “Message from President LeBlanc,” GW Today, February 7, 2018, https://gwtoday.gwu.edu/message-president-
leblanc. 
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4) The university expand its in-service training resources, including workshops and seminars, to 
incorporate into undergraduate and graduate instruction pedagogic approaches to address racism; 

 
5) The university actively engage with calls from student organizations such as GW’s Black Men’s 

Initiative and D.C. universities’ Black Student Unions to address police brutality, including their 
demand for a “noticeable reduction” in racial profiling;2 

 
6) When the university restarts its strategic planning process, diversity, equity, and inclusion shall be 

treated not just as a set of values but as one of the central pillars (alongside undergraduate 
education, graduate education, research, and faculty) by which the university’s progress toward its 
plan will be assessed; 

 
7) The administration commit to making GW an inclusive university for all of its students, faculty, 

and staff through adequate resource allocation and appropriate programming, including by 
increasing support for the Office of Diversity, Equity, and Community Engagement.  

 
 
Professor Sarah Wagner 
Professor Shaista Khilji 
Professor Phil Wirtz 
Professor Jamie Cohen-Cole 
Professor Guillermo Orti 
June 4, 2020 

 
2 Tiffany Garcia, “D.C.-area Black Student Unions Urge Local Leaders to Address Police Brutality, May 30, 2020, The 
GW Hatchet, https://www.gwhatchet.com/2020/05/30/d-c-area-black-student-unions-urge-local-leaders-to-address-
police-brutality/; and Tiffany Garcia, “Black Men’s Initiative calls on LeBlanc, Five Student Groups to Respond to 
Police Brutality, May 31, 2020, The GW Hatchet, https://www.gwhatchet.com/2020/05/31/black-mens-initiative-calls-
on-leblanc-five-student-groups-to-respond-to-police-brutality/. 
 
 


