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The Faculty Senate will meet on Friday, December 9, 2022, at 2:00pm  
in the State Room at 1957 E Street NW/7th Floor and via WebEx 

 
 

AGENDA 
 
 
1. Call to order 

 
2. Approval of the minutes of the meeting held on November 11, 2022 
 
3. PRESIDENT’S REPORT (Mark Wrighton, President) 

 
4. Brief Statements and Questions/President’s Report 
 
5. REPORT: Information Technology Update (Geneva Henry, Dean of Libraries & Academic Innovation 

and Vice Provost for Libraries & Information Technology) 
 
6. RESOLUTION 23/4: On Title IX Training for Faculty (Guillermo Orti and Natalie Houghtby-

Haddon, Co-Chairs, Professional Ethics & Academic Freedom Committee) 
 
7. INTRODUCTION OF NEW RESOLUTIONS TO BE REFERRED TO COMMITTEE 
 
8. GENERAL BUSINESS    

a) Nominations for membership to Senate standing committees 

• Physical Facilities: Scott Pagel/LAW (voting) 
b) Senate standing committee reports received 

• Educational Policy & Technology (interim report) 

• Physical Facilities (interim report) 

• Professional Ethics & Academic Freedom (interim report) 

• University & Urban Affairs (interim report) 
c) Report of the Executive Committee (Professor Jim Tielsch, Chair) 
d) Provost’s Remarks 

 
9. Brief Statements and Questions/General Business 

 
10. Adjournment 

 
 

Katie Cloud 
Secretary 

https://facultysenate.gwu.edu/minutes/
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A RESOLUTION ON TITLE IX TRAINING FOR FACULTY (23/4) 
 
WHEREAS, The university must comply with a wide range of laws, regulations, and policies that 
govern its various activities; 
 
WHEREAS, the George Washington University complies with Title IX of the Education 
Amendments of 19721 (“Title IX”), which prohibits discrimination on the basis of sex in the 
university's programs and activities; the Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act2 (Clery Act), and the Violence Against Women Reauthorization Act3 
(VAWA), which, with Title IX, governs policies related to the university’s response to sexual 
harassment, sexual assault, dating violence, domestic violence, and stalking; Title VII of the Civil 
Rights Act of 19644 (“Title VII”), which prohibits discrimination on the basis of sex in employment; 
the District of Columbia Human Rights Act5; and other applicable law; 
 
WHEREAS, The George Washington University is committed to maintaining a positive climate for 
study and work, in which individuals are judged solely on relevant factors, such as skill and 
performance, and can pursue their activities in an atmosphere that is free from discrimination, 
harassment, and violence; 
 
WHEREAS, The George Washington University, after consultation with the Faculty Senate, 
adopted the Title IX Sexual Harassment and Related Conduct Policy (the “Title IX Policy”)6, to 
inform members of the university community about the university's prohibition against sexual 
harassment and retaliation and also provides information about resources, reporting options, and 
prompt and equitable resolution options, and the Equal Opportunity, Nondiscrimination, Anti-
Harassment and Non-Retaliation Policy (the “EEO Policy”)7, to inform members of the university 
community about the university’s commitment to maintaining a nondiscriminatory, harassment-free, 
diverse work and education environment and also provides information about resources and 
reporting options; 
 
WHEREAS, Faculty are governed by the Title IX and the EEO Policies; 
 
WHEREAS, Faculty are “Designated Reporters” and as such they are required by the Title IX Policy to 
promptly report any information they learn about suspected or alleged sexual harassment or potential 
violations of the Title IX Policy to the university’s Title IX Coordinator; and 
 

 
1 Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance 
2 Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act  
3 Violence Against Women Reauthorization Act 
4 Title VII of the Civil Rights Act of 1964 
5 District of Columbia Human Rights Act 
6 Title IX Sexual Harassment and Related Conduct Policy 
7 Equal Opportunity, Nondiscrimination, Anti-Harassment and Non-Retaliation Policy 

https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.govinfo.gov/content/pkg/FR-2014-10-20/pdf/2014-24284.pdf
https://www.congress.gov/bill/113th-congress/senate-bill/47
https://www.justice.gov/crt/laws-enforced-employment-litigation-section
https://code.dccouncil.gov/us/dc/council/code/titles/2/chapters/14/
https://compliance.gwu.edu/title-ix-sexual-harassment-and-related-conduct-policy
https://compliance.gwu.edu/equal-opportunity-nondiscrimination-anti-harassment-and-non-retaliation
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WHEREAS, GW’s Office of Ethics, Compliance, and Risk has designed and offers online training 
sessions on matters defined by the Title IX Policy and the EEO Policy but voluntary training of 
Faculty has resulted in very low levels of participation; 
 
 
NOW, THEREFORE, BE IT RESOLVED BY THE FACULTY SENATE OF THE 
GEORGE WASHINGTON UNIVERSITY 
 
 

1. That the Senate supports mandatory Title IX/EEO training for all faculty to facilitate and 
foster a positive climate for study and work across all campuses and to facilitate their 
obligation as reporters in cases of suspected or alleged sexual harassment or potential 
violations of the Title IX Policy to the university’s Title IX Coordinator; 
 

2. That the Senate supports mandating faculty to refresh and update their Title IX/EEO 
training every time the Title IX Policy is revised; and 

 
3. That the Senate recommends that the Provost identify (a) effective means for faculty to 

participate in the Title IX/EEO training, (b) appropriate times to communicate with faculty 
about deadlines, and (c) adequate timelines for completing the training. 
 

 
Professional Ethics & Academic Freedom Committee 
December 1, 2022 
 



 
 

Fall 2022 Interim Report 
Committee on Educational Policy & Technology 

 
The Committee on Educational Policy and Technology (EPT) has met five times so far this year – on 19 
May 2022, 19 August 2022, 16 September 2022, 21 October 2022, and 18 November 2022. The final 
meeting of the semester is scheduled for December 16, 2022. 
 
I. The primary focus of the spring meeting (May) was on the anticipated large incoming class (a projected 
2,940-2,995 students) and related instructional planning, namely about whether there were sufficient seats to 
accommodate the larger class, especially within CCAS, SEAS, and GWSB. EPT members also expressed 
concern regarding teaching assistant (TA) numbers, as well as DSS and other student services’ capacity to 
support the incoming class given resources already overstretched by the pandemic. The subject of DSS 
accommodation—how it is determined and implemented—continued to be a topic of discussion.  
 
In this same meeting, Deputy Provost for Academic Affairs, Terry Murphy, provided an update on the Data 
Privacy Task Force, noting that the report would be shared shortly. (The report includes three 
recommended core principles regarding the use of university data for analytical purposes; see the Provost’s 
official update on September 9, 2022.) 
 
Finally, in the May meeting, unanimous consent was given to renew the following subcommittees: shared 
governance; future enrollment planning; technology; and classroom recording. (See updates below).   
 
Co-chairs Irene Foster and Sarah Wagner developed a set of questions to present to Deputy Provost Terry 
Murphy in late June regarding Fall 2022 instructional and COVID-specific policies (i.e., COVID testing and 
indoor mask requirements; classroom recording policies; DSS accommodation policy and procedures; 
incoming class update [on the melt, or lack thereof]; and IT support in classrooms at the beginning of the 
semester); on July 26, Sarah met with Terry and newly appointed Associate Provost for Undergraduate 
Affairs and Special Programs Jeffrey Brand to discuss these issues.  
 
II. The fall meetings (September- November) have focused on enrollment (the large incoming class and 
future enrollment planning); implications of the Medical Faculty Associates financial status for the 
university’s educational mission; instructional technology; and classroom recording: 
 
Enrollment: Jay Goff, Vice Provost for Enrollment and Student Success, provided updates on enrollment 
and future enrollment planning in the August 19 and November 18 meetings. Key takeaways from the 
August update included: 
 

o Registration was close to expectations, albeit with less melt than anticipated. 
o International enrollments are rebounding, though still below pre-pandemic levels (including notable 

declines from China). 

https://provost.gwu.edu/update-work-data-privacy-task-force-and-next-steps
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o Residential undergrads expected to be 3-4% above target. The class is expected to be strong 
academically, diverse, with record numbers of underrepresented students, first generation students, 
and Pell grant recipients. 

o Non-residential undergraduate enrollment is expected to be below targets. 
o Graduate programs have seen an increase in international enrollment but decrease in domestic 

enrollment. 
o The 5-year enrollment plan is being implemented and is on target. 

 
Vice Provost Goff and Ben Toll, Dean of Undergraduate Admissions, provided a follow-up presentation 
during the November meeting in which they reviewed total enrollment and trends. Adding to the 
preliminary picture provided in August, they confirmed that overall enrollment for this fall was on track at 
25,939 students (the goal had been 26,000). They also sketched out early positive indicators for the AY2023-
2024 admissions cycle, among them strong recruitment during summer/fall for next year’s class; an increase 
in early decision applications; and an increase in international applications. 
 
The presentation also addressed the question of retention, specifically in the context of recent classes. EPT 
members sought to understand why students who decided to leave felt disconnected—what was the 
predominant source of disconnect, were there patterns, etc.? In the spring semester, we will explore the 
topic further, soliciting input from Chanté Clarkson (Office of Student Success), Jeff Brand (Associate 
Provost for Undergraduate Affairs and Special Programs), and student support services, such as DSS and 
CARE/CAPS, in addition to Jay and Ben’s team. As suggested by Eric Grynaviski to the committee co-
chairs, EPT should seek to have a faculty member from the committee participate in the retention data 
committee that is currently being formed. 
 
Student support services: The August 19 meeting addressed instructional policy and student support 
services in light of the large incoming class: 

• Associate Provost Jeff Brand outlined clear guidance for faculty to include in their syllabi (should 
state the policy of either: 1) no recording, 2) recording available by default, or 3) recording available 
by request only); also recommended faculty not require medical documentation for accommodations 
or distinguish COVID-19 absence policies from all other absences. (See below on the classroom 
recording subcommittee’s work.) 

• Dr. Maggie Butler, Director of DSS, explained that DSS had updated their website; that the office 
will be offering bi-weekly office hours for faculty/staff; and that they have made some hires but still 
need to fill additional positions. 

 
Medical Faculty Associates (MFA) and the implications of continued debt: The September 16 meeting 
focused largely on understanding and discussing the financial situation of the MFA and its impact on the 
university, specifically its research and educational mission. Prior to the meeting, EPT member Phil Wirtz 
circulated a memorandum providing context about the MFA, its relationship to the university, and its recent 
run of deficits (FY20-$40M deficit, FY21-$48M deficit = $88M over two years; see attached memo). The 
memo also provided an explanation of President Wrighton’s announcement in the September Faculty 
Senate meeting of the 14 endowed professorships resulting from the sale of 20% stock in the GW Hospital, 
nine of which are allocated to SMHS, with five to the rest of the university. Fiscal Planning and Budgeting 
Committee Co-chairs Joe Cordes and Susan Kulp provided context and answered questions on these issues. 
EPT members expressed concern about the real cost to university when debt is taken on (e.g., the need to 
reallocate resources, limitations on scholarships, student services, marketing, etc.), as well as the desire to see 
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a full business plan and regular reporting on the MFA’s financial situation—in sum, greater transparency, 
given the troubling implications of its recurring deficits. 
 
Instructional technology: In the November 18 meeting, chair of the Technology Subcommittee shared its 
findings presented in an update report provided to Provost Bracey on November 12, 2022. (See below.) 
 
Classroom recording: In the October 21 meeting, the subcommittee discussed how best to solicit faculty 
input on their experiences and concerns related to classroom recording; in the November 18 meeting, chair 
Katrin Schultheiss presented preliminary findings. (See below.) 
 
Other Issues Discussed 

1) The status of student housing and dining (updated provided by Seth Weinshel, Associate Vice-
President, Business Services in the August 19 meeting), including updates on Thurston Hall and the 
rollout of the new dining plan, which is on hold until Spring 2023. See below for the Resolution 
23/3 on a new residence hall. 

2) The need for the religious holiday calendar to be distributed to faculty by late July. The committee 
also recommended that some members of EPT and student government work together to address 
the current list, possibly adding clarification regarding major versus minor holidays. 

3) The restarting of the program for alumni to audit courses. 
4) Libraries Committee (chair, Holly Dugan) provided a presentation on Open Access (OA) and Open 

Educational Resources (OER); in addition to making the case that open access is consistent with 
GW values and affordability is key as the costs of course materials can be prohibitive, the discussion 
underscored the point that LAI continues to be underfunded and understaffed. 

 
III. Subcommittees 

• Technology Subcommittee: Eric Grynavski continues to serve chair this subcommittee, the original 
mandate of which was to collect data so as to benchmark organizational changes and communicate 
its findings to the chairs of EPT and the Provost's Office. In the November meeting, he shared a 
summary of those findings based on the first batch of classroom data produced by GWIT; those 
data allow the subcommittee to compare the performance of Fall 2022 with that of Fall 2021. (See 
the attached “Service Delivery Dashboard Report September 2022.) The subcommittee’s update 
report notes three areas of clear improvement: 
 
First and most importantly, in September, the number of tickets closed exceeded the number of 
tickets opened. This means in effect that the backlog produced by the first day of classes—which is 
inevitable—a was rapidly closed. 
 
Second, the number of calls answered at peak (August) increased over the previous year. Last 
August, GWIT was capable of answering 4093 calls (70% of calls), and this year peaked at 4355 
(86% of calls). In short, the volume and percentages are both trending up which is excellent news. 
 
Third, I believe these numbers will rapidly improve, especially for classroom support. The rate at 
which calls were answered -- especially in classrooms -- was likely depressed due to the ongoing 
network problems. These create an instantaneous issue across the entire campus, leading many 
people to pick up the classroom phone at precisely the same second (at least anecdotally). No 
support system will be resilient to this. Once this problem is remedied, I expect more improvement 
to the Academic Technology piece of the statistics in particular. 
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There of course remain continued needs in GWIT identified by faculty. Items include issues within 
support specifically for CCAS (owing to its size and legacy systems), the need to train staff and 
student workers, the ability of GWIT to resolve issues quickly, a needed upgrade to university 
enterprise systems, and of course the global supply chain and inflation. There also continues to be 
problems from the faculty perspective with tickets closed without resolution and a relatively low first 
call resolution rate. The size and complexity of CCAS in particular will continue to present 
challenges for the foreseeable future and there is no quick fix to this. 
 
On balance however our conclusion about the trajectory of GWIT is very positive. The beginning 
of this semester was a substantial improvement from last AY, especially as it relates to Academic 
Technology.  We have every expectation that this trend should continue. We are especially 
appreciative of the initial focus on improving the Academic Technology piece given the serious 
classroom issues last academic year. 
 

• Future Enrollment Planning Committee: The subcommittee met with Vice Provost Goff once during the 
Fall semester. They discussed the updates that Jay provided to the Faculty Senate in its November 
meeting and to the EPT committee as a whole. In the November 18 meeting, subcommittee chair 
Phil Wirtz noted the subcommittee’s strong support for Jay and Ben's team, which is significantly 
understaffed but whose members continue to do outstanding work; he also flagged the discussion 
raised about the current (higher) acceptance rate, which is ~50%. 
 

• Subcommittee on Class Recording: An outgrowth of the 2021-2022 joint PEAF/EPT subcommittee on 
the issue, this subcommittee met several times to discuss how best to gather faculty input on 
classroom recording (existent policies within the schools, pressure points, concerns, advantages, 
etc.). Subcommittee chair, Katrin Schultheiss, provided an update on the survey and its preliminary 
findings during the November 18 meeting. She began by outlining the survey: the subcommittee 
members developed a Qualtrics survey to assess faculty’s experience with classroom recording. The 
survey was distributed to all schools except for the law school, which has its own system for 
recording. Thus far, the subcommittee has received 500 responses, representing all types of 
instructors. The following are preliminary findings based on the responses received thus far: 

 
o Lecture classes more likely to record and make available. 
o Fewer people did selective release. 
o Few people only recorded some classes. 
o Most either record all and release all or no recording. 
o Most faculty have concerns about recording. More training might be helpful (e.g., adaptive 

release, how to start/stop, erase, etc.). 
o Positive aspects of recording: accessibility for disability, illness. 
o Concerns: All factors were selected by some respondents. The greatest concern was 

unauthorized circulation by students. Other main concerns are attendance, IP, unauthorized 
use by administration.  

o Going forward a recommendation for a formal policy on recordings. This was a priority for 
EPT under previous provost no changes were made. Needs to remain priority.  

o Issues to consider are ownership of the recording, parameters for administrative use, what 
permissions are needed to record or use, and safeguard for authorized use.  
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The subcommittee will continue to analyze the survey results and will present a comprehensive 
report to the full committee in the Spring semester. 
 

• Shared Governance: Extending the subcommittee’s work related to the 2021-2022 Shared Governance 
Task Force, the subcommittee continues to seek to clarify EPT’s concerns/expectations regarding 
shared governance. In the November 18 meeting, subcommittee chair Mountasser Kadrie noted that 
in its initial meetings the subcommittee discussed the need for training or educational offerings for 
faculty and administration on how to manage and promote shared governance. They will explore 
this point further in their upcoming meeting in December, and will present a fuller report in the 
January 2023 meeting. 
 

• Academic Integrity Code Review: This subcommittee continues the work of considering questions that 
have arisen since the adoption of the revised code; they will present their recommendations for 
additional revisions to EPT in Spring 2023. 

 
Resolutions presented to the Faculty Senate 
RESOLUTION 23/3: In Support of a New Residence Hall/Jointly Submitted by the Committees on 
Physical Facilities and Educational Policy & Technology (Eric Grynaviski, Educational Policy & Technology 
Committee and Co-Chair, Physical Facilities Committee). The Resolution was approved by a vote of 22 in 
favor, 4 opposed, and 1 abstention. 
 
New Business 
On 15 September 2022 the Faculty Senate Executive Committee charged the committee with the following: 
1. Advise and work with Dean Henry on the reorganization of AT & IT services at GW. 
2. Consider the issue of whether GW can mandate the recording of classroom interactions (and post them 
online). 
3. Investigate how GW is working to collaborate with Amazon HQ2 and to navigate competition from 
other local universities. 
4. Through the relevant subcommittee, continue to monitor issues around academic and information 
technology, including classroom technology, technology support, and faculty workstations. 
 
The committee discussed the AY2022-2023 charge during its October 21 meeting, determining that it will 
seek to address these four areas while it pursues other pressing issues related to the educational side of the 
committee’s mandate. In particular, following on the report about enrollment planning from Vice Provost 
Goff in the November 18 meeting, the committee will delve further into issues related to retention. 
 
Respectfully submitted, 
 
Sarah Wagner and Irene Foster 
Co-Chairs, EPT 
December 1st, 2022 
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Hitchhiker’s Guide to the GW Medical Faculty Associates (MFA)1 
October 7, 2022 

 
Executive Summary 

 
• The Medical Faculty Associates (“MFA”) is comprised of the physicians who service the GW 

Hospital.  It is structured as an independent 501(c)(3) entity, although the University has considerable 
oversight authority. Two members (Chichester, Lawrence) of the GW Board of Trustees as well as 
the GW President and the GW Vice President/Treasurer are members of the MFA Board of Trustees; 
the Dean of the GW Medical School is the CEO of the MFA; the MFA Board Chair, Ellen Zane, is 
formerly a member of the GW Board of Trustees; and although there is no public roster of the current 
MFA Board, it appears that former GW Board Chair Nelson Carbonell is also a MFA Board member. 
 

• Over the past 3 fiscal years, the MFA expenses exceeded revenues by ($43M + $48M + $78M =) 
$169M.  You read that correctly:  the MFA has lost $169M over the past three years alone, and is 
seriously in debt, both to the University and to private creditors. 
 

• To cover these losses, the University has loaned the MFA a great deal of money (some of which has 
been “forgiven”) over the years, and the University has underwritten some major loans from private 
creditors.   
 

o The amount of MFA debt to the University is approximately $120M;   
o The amount of MFA debt to private creditors appears to be in excess of $115M, of which 

at least $85M (and possibly all) is guaranteed by the University;   
o Therefore, the total MFA debt exceeds $235M, with University exposure of at least 

$200M; 
o It appears that last year the MFA increased its loan indebtedness to the University by 

more than $70M; the University is continuing to pump tens of millions of dollars into an 
enterprise that hasn’t come close to breaking even for at least three years. 
 

• A recent MFA departmental website postings suggests that physician shortages may be leading to the 
inability to take new patients, raising concerns about maintaining current revenues. 
 

• The University administration has repeatedly offered false assurances about the financial health of the 
MFA, and has, to date, declined to provide the Faculty Senate with (1) a MFA Business Plan showing 
how they are going to recover from this situation, (2) projected MFA quarterly forecasts of revenues 
and expenditures corresponding to the (unprovided) Business Plan, and (3) any assurance that it will 
submit for review by the Senate quarterly MFA Financial Statements (e.g., Balance Sheets, Profit and 
Loss statements) demonstrating that they are meeting the projections specified in the (so far 
unprovided) quarterly forecasts. 

 
This is a serious problem, with the potential to have major long-lasting effects if not 
addressed immediately.  What is needed is complete transparency, including immediately 
providing the Senate with a credible and auditable short- and long-term MFA-specific 
Business Plan, quarterly MFA revenue and expenditure forecasts that are consistent with 
the Business Plan, and quarterly MFA Financial Statements that demonstrate successful 
execution of the MFA Business Plan.  Deferring, yet again, to the end of the fiscal year to 
see if the MFA has turned around without a Business Plan would be extremely risky.  

 
1 This document draws heavily on the presentation by Professors Joseph Cordes and Susan Kulp to the May, 2022, 
meeting of the GWU Faculty Senate: https://cpb-us-e1.wpmucdn.com/blogs.gwu.edu/dist/0/196/files/2022/06/5-
2022-minutes-attachments.pdf.  Those numbers, in turn, are drawn from the University’s published audited financial 
statements, provided at https://finance.gwu.edu/reports.  If there are any errors contained in the current document, 
they are exclusively attributable to this document’s author, Professor Philip Wirtz (pww@gwu.edu). 



 

 2 

 
1. What is the “Medical Faculty Associates” (MFA)? 

The Medical Faculty Associates, Inc. (“MFA”) is an independent 501(c)(3) (nonprofit) corporation 
whose sole corporate member is The George Washington University. The MFA operates exclusively 
for the benefit of the University.  
 

2. Who are the employees of the MFA? 
According to GWToday2, the “Medical Faculty Associates is the largest academic physician practice 
in the metro D.C. area, with 800 physicians who provide comprehensive patient care in 51 medical 
and surgical specialties. As faculty members in the GW School of Medicine and Health Sciences, the 
GW MFA physicians serve as teachers and mentors for medical students, residents and researchers.” 
 

3. What function does the MFA serve? 
The MFA  

• provides certain clinical, teaching, research and administrative services to the University;  
• provides professional physician services and related health care services, including diagnostic 

and therapeutic procedures and services, to patients in the greater Washington, DC 
community and other areas, including those unable to pay for such care; 

• Furthers the advancement of medical knowledge through basic and applied research in 
medicine, lectures, consulting, publishing information and teaching, particularly regarding 
medical and health care issues prevalent in urban communities;  

• Undertakes teaching the diagnosis and treatment of medical conditions to medical students, 
interns, residents, fellows and other professionals in connection with the University;  

• Employs physicians duly licensed to practice medicine, who hold a faculty appointment at the 
University, and other qualified personnel and makes the service of such personnel available 
to indigent and other persons requiring such care; and  

• Performs the other necessary or appropriate functions and services in connection with the 
above purposes. 
 

4. How is the MFA structured? 
• The GWU Medical School Dean is the CEO of the MFA. 
• The MFA has its own Board of Trustees who are appointed by the GWU Board of Trustees.  

Those trustees include several GW Trustees (currently Chichester, Lawrence), the GW 
President (Wrighton), and the GW Vice President/Treasurer (Fernandes) . 

• The Board Chairman of the MFA is former GW Trustee (Zane). 
• The University has considerable oversight authority over the MFA as set forth in the 

“Amended and Re-stated By-Laws of the MFA”. 
• MFA physicians: 

i. Salaries and benefits of MFA are paid by the MFA. 
ii. MFA physicians are clinical faculty in the GWU School of Medicine. 

iii. MFA physicians are represented in the GWU Faculty Senate. 
iv. Dependents of MFA clinical faculty qualify for GWU tuition benefits. 

 
5. What is the financial relationship between the MFA and GWU? 

• Although the MFA and the University are two separate financial entities, the University has 
loaned the MFA a great deal of money (in the form of structured loans and a line of credit) 
and is a guarantor of many of the existing private loans to the MFA. 

• The University and the MFA each file separate IRS 990 informational tax returns to the IRS 
and prepare separate audited financial statements. 

• Starting in 2020, consolidated financial statements have been prepared. 

 
2 https://gwtoday.gwu.edu/george-washington-university-and-gw-medical-faculty-associates-restructure-relationship 
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• As a result of a December 2018 restructuring of the GW-MFA relationship, although the 
MFA is still a separate non-profit, the University is the sole corporate member and as such 
has greater control over the medical enterprise.  

• There are numerous transactions between GW and MFA, including  
i. Guarantee of debt  

ii. Loans / lines of credit  
iii. Debt forgiveness  
iv. Contractual relationships (e.g., faculty) 

 
6. What is the financial situation of the MFA? 

Based on the recently-released University Consolidated Statements for FY2021-2022, the MFA 
Consolidated Balance Sheet dated June 30, 2021 and the MFA Consolidated Statement of Activities 
for the year ending on June 30, 2021: 

• In FY2021-2022, MFA operating expenses exceeded operating revenue by $78.68M. 
• In FY2021-2022, the total net assets of the MFA exceeded -$157M, not including an 

“elimination” (i.e., a transfer to the University’s balance sheet) of approximately -$3M.  
Because a large portion of the MFA debt is in the form of loans to the MFA that GW has 
either made directly or has underwritten, this means that if all activity of the MFA had 
stopped on June 30 2022, the University would have been “on the hook” to cover $157M.  
Some of this $157M would be in the form of “bad debt” that would no longer be available as 
assets to pursue the academic mission of the University; the remainder would be debts owed 
to creditors that would demand payment. 

• Independent of the MFA’s debt, in the fiscal year 2020-2021, the MFA’s expenses exceeded 
its revenue by more than $48M. 

• In the previous fiscal year, the MFA also incurred a substantial loss: the MFA’s expenses 
exceeded its revenue by $43M3. 

• Thus, across the three-year period July 1 2019-June 30 2022, the MFA’s expenses exceeded 
its revenues by a total of $168M. 

• The MFA has covered these losses through a series of loans/lines of credit, many of which 
are directly provided by or guaranteed by GW. As of June 30 2022, the MFA had a total loan 
balance exceeding $235M.   

• In the 2021-2022 fiscal year alone, it appears that the MFA increased its loan indebtedness to 
the University by more than $70M. 

• In 2019, the University forgave $17.5M of the MFA’s debt to it4. 
 

7. Is the University’s stake in the Hospital directly related to the MFA? 
Not in any direct sense.  Until very recently, the University owned a 20% stake in the GW Hospital.  
This past summer, the University sold its 20% share for $54M.  President Wrighton announced at the 
September Faculty Senate meeting that (without any apparent Faculty consultation) the $54M would 
be invested in 14 endowed Faculty positions, including nine in the School of Medical and Health 
Sciences.  This has no direct bearing on the financial operation or circumstances of the MFA.  The 
$54M went into the University quasi-endowment, and has zero relationship with the MFA’s 
operations.  It has been noted, however, that President Wrighton chose (again, without any apparent 
Faculty consultation) to delegate a significant portion of the $54M to endowed Faculty positions in 
the School of Medical and Health Sciences at the same time that the MFA has been running a 
significant deficit each year and has had to borrow heavily to cover its expenses.  In addition to this 
$54M, it is reasonable to presume that there are additional provisions associated with the sale of 

 
3 This value differs from the report given to the Faculty Senate.  It is drawn from Page 40 of the GWU Financial 
Report, 2019-2020, https://finance.gwu.edu/sites/g/files/zaxdzs4696/files/2022-06/2020-the-george-washington-
university-annual-report_12212020.pdf . 
4 This number differs from the value presented in the report to the Faculty Senate.  It is drawn from Page 22 of the 
GWU Financial Report 2018-2019, https://finance.gwu.edu/sites/g/files/zaxdzs4696/files/2022-
06/evpt_financialreport2018-19.pdf 
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GW’s stake that have not yet been shared with the Faculty as of now. 
 

8. What role has COVID-19 played in the MFA’s financial situation? 
COVID-19 related variants, most notably Omicron, have had an adverse impact on MFA volumes, 
particularly in the months of December 2021 and January 2022. As of June 30 2022, while the 
number of people commuting into DC for work had increased, it was reportedly still far below pre-
pandemic levels, which continued to have an adverse impact. To help mitigate the adverse impact of 
COVID-19, the MFA received federal Coronavirus Aid, Relief and Economic Security Act (CARES 
Act) grants of $15.6 million and $4.8 million for the years ended June 30, 2022 and 2021, 
respectively. In addition, during the year ending June 30, 2021, the MFA received $9.9 million in 
grants from the Washington, D.C. government to help to mitigate the adverse financial impacts of 
COVID-19. In the absence of a MFA Business Plan or associated earnings forecasts, it is not 
currently possible to estimate any continued drag of COVID-19 on MFA revenues. 
 

9. Have the MFA deficits impacted the operations of the University’s academic units? 
• As previously noted, in 2019, the University forgave $17.5M of the MFA’s debt to it.  That is 

$17.5M that was not, therefore, available to fulfill other aspects of the University’s academic 
mission. 

• In order to cover the losses incurred annually by the MFA, the University has chosen to loan 
the MFA significant amounts of money and provide a line of credit which has been largely 
drawn upon.  These are funds which could otherwise have been used to fulfill other aspects of 
the University’s academic mission. 

• Given the significant deficits incurred by the MFA operations in the past several years, there 
is basis for concern that the University might choose to loan the MFA more money, to forgive 
additional MFA indebtedness, and/or to act as guarantor of additional private loans.  This, 
again, potentially depletes funds which would otherwise be available to fulfill other aspects 
of the University’s academic mission. 
 

10. What assurance has the University administration provided to the community that the MFA 
financial situation is improving? 

• At the May 2022 Faculty Senate meeting, Medical School Dean Bass asserted that “in short 
order, the MFA’s accounts payable to the university will be reconciled”.  No specifics have 
been provided, and there is no way to verify the veracity of Dean Bass’ assertion.  

• Merely “reconciling” the MFA’s accounts payable to the University would be suboptimal if it 
was accomplished by securing additional private loans for which the University was the 
guarantor. 

• A recent GWU medical department posting suggests physician shortages may result in the 
inability to take new patients, raising questions about ongoing financial viability (see 
Appendix A). 

• At the September 2022 meeting of the Faculty Senate, President Wrighton assured the Senate 
that “a fulsome discussion of the MFA’s finances will take place in the Senate this fall.” 
 

11. Does the MFA have a business model and revenue/cost forecasts? 
If there are such documents, they are unknown to (and have not been shared with) the Faculty Senate.  
Professor Yezer made precisely this point at the May 2022 Faculty Senate meeting. 
 

12. How could the situation have gotten this out of hand without anyone noticing? 
It was noticed by the Faculty Senate, and false assurances were provided in response.  

• At the October 2020 Faculty Senate meeting, President LeBlanc was asked “how the MFA is 
performing this year, financially, and how it is anticipated to perform next year.”5  President 
LeBlanc replied that “the MFA is geared back up now and working hard to recover some of 

 
5 https://cpb-us-e1.wpmucdn.com/blogs.gwu.edu/dist/0/196/files/2020/11/October-2020-minutes-attachments.pdf 
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its lost patient care revenue.  MFA leadership is optimistic that the MFA has the opportunity 
to break even this year, which would be a sizable accomplishment in face of the pandemic. 
He noted that Dean Bass and the MFA Chief Operating Officer are working hard to make this 
happen, noting that increased efficiency in scheduling allowing for more appointments and 
telemedicine are helping to keep revenue flowing into the MFA.”5. That was the fiscal year in 
which the MFA closed out with a $43M loss. 

 
• As previously noted, at the May 2022 Faculty Senate meeting, Dean Bass asserted that “[s]he 

anticipated that, in short order, the MFA’s accounts payable to the university will be 
reconciled.”6 Dean Bass’ presentation to the Senate failed to disclose that, in less than 2 
months, the MFA would close out the fiscal year with a $78M loss and $250M in debt. 
 

13. Where do we go from here? 
 
The absence of a Business Plan, including credible and auditable quarterly 
revenue/cost forecasts, which demonstrate that the MFA has structured a way to 
return to solvency, is very concerning. It would appear that the MFA is spiraling 
financially downward at high velocity with no end in sight, taking its primary creditor 
-- the University -- with it.  The rest of the University is paying a very high price, with 
University funds which would otherwise be invested in key academic initiatives 
flowing instead to the MFA to cover its spiraling debts.  And if the excessive losses 
continue, the very existence of the University becomes imperiled. 
 
The time has come for the central GW administration and the MFA leadership to 
prepare and share with the Faculty Senate a fiscally responsible MFA Business Plan, 
including credible, defended quarterly estimates of (among other details) revenues, 
expenses, cash flows, assets, liabilities (including debts), profits, and losses, in order 
to demonstrate that the MFA is returning to fiscal health.  It would not be sufficient to 
provide generic undefended “we plan to be at $X by quarter Y” without providing full 
documentation supporting such assertions.  
 
The problem is not that the University and the MFA have a symbiotic relationship: the 
MFA has played a critical role in the provision of medical education at GW.  The 
problem is that the MFA's fiscal performance has continued to deteriorate ever since 
the University assumed more direct control over it in December 2018.  The MFA’s 
fiscal performance is undermining our capacity to perform our overall education and 
research mission, and rosy claims that the problems were addressed have repeatedly 
been undermined by the audited year-end reports released by the University.  
 
In order to restore the faith of the GW community that the MFA is truly on the path to 
fiscal recovery, it is critical that the University share the business plan that will guide 
the MFA in the years ahead and that MFA quarterly performance be shared with those 
of us who have been trying to ring the alarm bell for several years. 

  

 
6 https://cpb-us-e1.wpmucdn.com/blogs.gwu.edu/dist/0/196/files/2022/06/5-2022-minutes-attachments.pdf 
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Appendix A 

Department of Gastroenterology & Liver Diseases Notice to Patients 
 

• Department of Gastroenterology & Liver Diseases 
https://gwdocs.com/specialties/gastroenterology-liver-diseases 
Accessed on October 3, 2022 
“Dear Patients, 
 
The GW MFA Division of Gastroenterology is undergoing a transformation, and as always, 
we remain committed to delivering the best possible care for our patients. With this in mind, 
our goal is to enhance access and continue to deliver high-quality care for our current 
patients at our 2150 Pennsylvania Ave., NW, location. 
 
Like so many academic medical centers around the country in the aftermath of the pandemic, 
we are rebuilding our physician and advanced practitioner teams and are excited for our new 
colleagues to start this fall. As we grow, we expect to be able to welcome new patients to our 
practice again soon. Thank you so much for entrusting the GW MFA with your care. If you 
have any questions, please don’t hesitate to contact our offices. 
 
Thank you very much for your patience and understanding during this time.” 
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Fall Topics/Actions Taken: 
 
The September meeting convened with an overview on the status of various summer projects by 
Baxter Goodly and Adam Aaronson. Numerous Residence Halls including Thurston, Dakota, 
Potomac, 1959 E, Fulbright, JBKO, South Hall, Mitchell and Shenkman Halls are in various stages 
of upgrade and/or refurbishment.  
 
Many Academic and Administrative buildings, chiefly Himmelfarb, Ross, Smith, Corcoran Gallery, 
Gelman Library, Duques and the Law Library received or were in the process of infrastructure 
upgrades. 
 
Additionally, multiple buildings are in process for HVAC and/or Utilities upgrades, including 
Lerner, Townhouse Row, Burns Law Library, as well as the Elliott School and Ross Hall elevator 
units. The anticipated completion of most projects is estimated to be in early October. It was noted 
that global supply chain delays have added to the parts acquisition timeframe in several sectors.  
By request of the Committee, an update on the ongoing construction in the Corcoran School of the 
Arts + Design was given by Adam Aaronson, principally focused on envelope and HVAC work, 
exterior moat repair, and roof repair. Corcoran (Flagg Building) is the only GW owned building with 
both an exterior and interior historic designation, hence adding to the complexity of scope of work. 
The Committee’s questions also moved more broadly on how Building Assessments are completed 
and prioritized; how classroom level concerns are addressed both locally and in long term planning; 
and how building records are kept and how and if Facilities should prioritize this in conjunction with 
Building Lifecycle Assessments. 
 
Baxter Goodly presented an update to the Committee on the General Services Provider, noting that 
Aramark has held this contract for over forty years, and ABM was selected from nine bidders to 
replace on August 1, 2022. 
 
Seth Weinshel (AVP, Business Services) gave the Committee an update on the status of campus 
Housing and Dining Services. Seth noted the large incoming class size, as well as the successful re-
opening of Thurston Hall and the replacement of washer/dryer units across campus. They also plan 
to work on mail and package distribution. Questions were raised concerning how large class sizes 
might impact the efficacy of future renovations. 
 
It was noted that Chartwells Higher Education would be contracted to handle the GW Dining Plan, 
as well as ongoing supply chain issues that could impact both consumables and equipment. 
Thurston and Shenkman Dining Halls were delayed, with the expectation of opening during the 
month of October. Seth commented that an additional Dining Hall will need to be built to serve the 
entire Foggy Bottom population in the near future. Per questions from the Committee, it was also 
noted that food cost increases pass to Chartwells, with an Inflation Cap in agreement that is passed 
on to GW. 
 
Mark Reeves presented the Committee with an update from the GuVC SubCommittee, formed in 
AY 21-22. Notably, two pilot units were installed in the USC symptomatic testing center, with four 
additional sites for future pilots. Mark noted that the MAG and Public Health has been involved, 
and thus far there are positive indicators to the efficacy of the GuVC unit. 
 
September Meeting Minutes and PowerPoint Presentations 

https://gwu.app.box.com/folder/172107118688
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The October meeting convened with a Resolution presented to the Committee in support of new 
Residence Halls. Presented by Eric Grynaviski, as a co-authored resolution in collaboration with the 
Education Policy & Technology (EP&T) Committee. It was noted that this would occupy the 
adjacent lot next to Building YY, and the need was also prefaced for additional dining spaces. After 
discussion and deliberation, motion was passed with unanimous consent, with proviso that any 
amendments from the Educational Policy & Technology Committee may require an additional 
approval vote by the Committee. 
 
By request of the Committee, Baxter Goodly gave the committee an update on the status of the 
Virginia Science and Technology Campus in Ashburn, VA. Questions regarding space usage and 
long-term plans were raised, as well as COVID and safety measures and issues of dining access. It 
was noted that Leadership is examining ways to increase the usage of the Ashburn campus, with no 
firm plans at the moment.  
 
The final item, opened by Eric Grynaviski, involved a discussion on lines of communication 
between Facilities and the GW Community. A general sense of concern was raised by the 
Committee, as well as several specific recent instances of communication issues. Many questions and 
comments were raised concerning how building and maintenance issues are raised and addressed; 
Points of Contact for each building, division or school; how emergencies are addressed internally; 
and the need for agile day-to-day communication. Vice Provost Murphy noted that the MPA 
Building Renovation slated to begin December 2022 was working on pre-emptive communication 
strategies, which might be modeled for other long-term systems in the future.  
 
October Meeting Minutes 
 
Resolution in Support of a New Residence Hall 
 
The November meeting convened with updates on the Dining Halls, as well as the GW Campus 
Master Plan (CMP.) With the Thurston Dining Hall open, it was noted that the food was high 
quality, although some issues are occurring with access and wait times. The opening of the 
Shenkman Dining Hall (S23) should alleviate some of these concerns. Questions were raised 
regarding the viability of the dining halls for social activities, as well as engagement with Faculty and 
Staff, the latter of which may be a point of discussion in the future. 
 
With many new members joining the Physical Facilities Committee this year, an update was given on 
the status of the Campus Master Plan to familiarize the Committee with its current state. An 
overview of the primary topics was given, which includes both Foggy Bottom and the Mount 
Vernon campus. While the presentation of timeline for work extends through 2029, it was noted 
that the CMP in its current iteration is on hold, although individual projects may be in various stages 
of the planning pipeline. 
 
The Committee raised many questions, particularly regarding scope of work; focus on the 
Ambulatory Care Center and integration of CCAS into a single building; and current status and cost. 
The Committee voiced concerns regarding lack of clarity with an academic plan, loss of classroom 
space, overall cost and level of community consultation, and other large-scale action items. The 
scope and role of the Committee in regard to the CMP was also tabled; it was noted that the current 

https://gwu.app.box.com/folder/177216070192
https://gwu.app.box.com/file/1027588243372?s=jp8m4tg4wlskigabcbqbeux31lym6dvy
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CMP might be used as a case-study for any future long-term campus planning. Discussion of the 
CMP is slated to continue into the scheduled PFC Meeting. 
 
The meeting concluded with Committee discussion surrounding the examination of new business, 
and whether Sub-Committees should be created in advance of full Committee involvement. John 
Traub shared his work in AY 21-22 regarding Room-Level Data compilation in regard to 
Maintenance tickets and response and noted the movement by Facilities to the “Zone” model of 
Facilities response in the future. Mark Reeves updated the Committee on the current state of GuVC, 
noting particularly strong pushback from Faculty in regard to safety concerns, with many public 
health variables outside the scope of immediate control. Updates from Baxter Goodly were tabled 
for the December meeting.  
 
November Meeting Minutes 
 

https://gwu.app.box.com/folder/181497017753


 
 
 

Professional Ethics & Academic Freedom Committee 
2022-2023 Interim Report 

 
The Committee on Professional Ethics and Academic Freedom (PEAF) is working this year to 
address the four charges given to it by the Faculty Senate Executive Committee (FSEC). Those four 
charges, in sum, relate to the Faculty Consultative Committee, to a review of the Faculty 
Organization Plan (including a revised definition of Faculty Assembly membership), to the question 
of the role and representation of the College of Professional Studies on the Senate, and a review of 
the Faculty Code. In addition, we have responded to additional requests for consultation and input 
on particular matters. 
 
PEAF held regular meetings on September 8, October 6, November 3, and December 1st, 2022. 
 
To address the four FSEC charges, PEAF has designated sub-committees that are scheduling 
working sessions as soon as possible. 
 
The additional charges included Faculty training to comply with Title IX/EEO policy (Equal 
Opportunity, Nondiscrimination, Anti-Harassment and Non-Retaliation Policy). PEAF crafted a 
resolution to support mandatory training by faculty and forwarded this resolution to FSEC for their 
consideration on Dec 1st, 2022. 
 
Other additional requests included review of Elliott School of International Affairs bylaws, and a 
new proposed Conflict of Interest policy (PEAF provided four recommendations to amend the 
proposed policy). 
 
 
Respectfully submitted, 
Natalie Houghtby-Haddon 
Guillermo Ortí 
Co-Chairs 



 
 

 
The Faculty Senate Standing Committee on University Urban Affairs (UUA) 

Interim Report 2022-2023 
 

Submitted by: Amy Cohen, Executive Director, Honey W Nashman Center for Civic 
Engagement and Public Service 

 
In Summer 2022, UUA was reconstituted with several new members under a continuing co-
chair, Amy Cohen, and new co-chair, Arthur Wilson. 
 
Current UUA Members include: 

• Arthur Wilson, Chair (GWSB)* 

• Amy Cohen, co-Chair (CCAS, Nashman Center) 

• Lisa Bagby (SMHS) 

• Sarah Baird (SMHS) 

• Sonal Batra (SMHS) 

• Khalil Diab (SMHS) 

• Karen Dawn (SON) 

• Wendy Ellis (GWSPH) 

• Jeffrey Gutman (GWLaw)* 

• Samantha Luna (Center for Excellence in Public Leadership staff) 

• Renee McPhatter (Gov and Community Rel.) 

• Gene Migliaccio (GWSPH) 

• Mallory Miller (GSEHD) 

• Helen Cannaday Saulny (ODECE staff) 

• David Sullivan (SMHS) 

• Joel Teitelbaum (MISPH) 

• Leslie Trimmer (GSHED) 

• Margaret Venzke (SON) 

• Maranda Ward (SMHS) 

• Christian Williams (GWSA) 

• Christy Zink (CCAS) 
 
*Faculty Senate Members 
 
Committee Mission states: 
The Committee on University and Urban Affairs helps foster continued good citizenship between The George 
Washington University and the greater Washington, DC metropolitan area. The University and Urban 
Affairs Committee serves as an ongoing catalyst for maximum efficiency in this area and prevents the 
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duplication of effort between GW and the community itself. By affirmatively tracking GW's already allocated 
resources and initiatives, the University and Urban Affairs Committee "paints the big picture" of GW's 
community relationship and subsequently provides the University with a valuable source of advice on 
continuous improvement and possible future endeavors. 
 
The Faculty Senate Executive Committee (FSEC) also identified the following goal for 
UUA: 

• Proactively look at ways to improve neighborhood relations, including building an 
inventory of current efforts across the university in this area. 

 
Committee Actions (Fall Semester 2022): 
All meetings of the UUA committee have been done virtually via Zoom. Members met on 
September 22, October 20, November 17. 
 
Below is a snapshot of the ongoing activities that relate to the above UUA goal: 
 

• Building an inventory of current efforts aimed at fostering close relationships with the community 
across the university: Committee members are prioritizing these efforts as key activities 
for the committee during the 2022-20232 academic year. Thus far, discussions have 
involved trying to understand the projects that currently exist, and the platforms that 
are available to collect this information. It is a priority for the faculty and the George 
Washington University to foster these relationships with the community more 
broadly in the future. 

 
Based on member discussions and interests, UUA has identified one project for 2022-2023: 

 

• Create an inventory of community engagement events at GW that is sustainable 
and acts as a catalyst for further partnership related to community engagement by 
GW faculty, students, and staff. 

o Tell the story of the purpose and impact of community engagement, 
especially the engagement undertaken by faculty connecting their scholarship 
to community. 

o The committee has had a presentation from Dr Wendy Ellis on the work of 
her GW Center for Community Resilience and a presentation from the DC 
Office of Planning on the results of the 2020 census on DC with attention to 
redistricting. 

 
Please direct all inquiries to UUA Co-Chair, Professor Arthur Wilson ajw1@gwu.edu and 
Amy Cohen abcohen@gwu.edu.  
 
Reviewed by UUA committee members. 
 

https://ccr.publichealth.gwu.edu/
mailto:ajw1@gwu.edu
mailto:abcohen@gwu.edu
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