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Overview 
Executive Summary and Agenda

➢ Commitment to preeminence as a comprehensive global research university

➢ Sustained progress to strengthen academic reputation through strategic focus 
on the education and research missions

➢ The excellence standard is the touchstone of academic reputation and a 
rigorous program of academic study

➢ Agenda

        — Students
— Faculty
— Concluding Thoughts
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Students
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Fall 2024 Headcount: 25,374



New Residential Undergraduates: Fall First-Year and Transfers

  2019 2020* 2021 2022 2023 2024
First-Year          2,619          1,978          2,571          2,941          2,539 2,458
Transfers             120             296             138                44             274 257
Total New Res UGs          2,739          2,274          2,709          2,985          2,813 2,715
Total Res UGs 10,665 9,927 9,864 9,944 10,099 10,495

2024 registrations as of Census on October 7, 2024.

*All courses were taught online in Fall 2020 due to the COVID-19 pandemic. Many students declined or deferred admission that 
academic year.
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*pandemic 
impact



Source: Enrollment and Student Success

Distribution of High School GPA for First-Year Enrolled
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Total New International Student Enrollments
All Levels, All Countries: Fall 2018 – 2024
Top 5 Countries (Fall 2024): India, China, South Korea, Saudi Arabia, Azerbaijan

Source: Institutional Research and Planning: Fall Census Data 7



First-Year Retention Rate, 2012-2023 Residential Cohort

Source: Institutional Research and Planning; includes the five residential schools

*NOTE: 2019, 2020, 2021 FY Cohorts Impacted by Partial or Full Virtual Semesters in first year at GW 8



Source: Institutional Research and Planning: Fall Census Data

Number and Percentage of Undergraduate Students in Residential 
Colleges with Majors or Minors in More than One School
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Number and Percentage of Undergraduate Students in Residential 
Colleges Majoring in STEM Fields

Source: Institutional Research and Planning: Fall Census Data 10



Four- and Six-Year Graduation Rates and Projection* 
1997-2020 Cohorts

* Six-year graduation rate for cohort 2019 is an estimate.

NOTE: 2018, 2019, 2020 AY Cohorts Impacted Pandemic Virtual Semesters

*pandemic
impact
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Source: IPEDS Data

Percentage of Residential Students Graduating with Two Majors

12Source: IPEDS Data
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GW Student Retention and Graduation Rates Compared to
Recent U.S. Department of Education Data



Faculty
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Number and Percentage of Regular Active Status Faculty By 
Tenure Status (MFA Not Included)
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Number of Regular Active Status Faculty By School and 
Tenure Status (MFA Not Included)
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Number and Percentage of Regular, Research, and Special Service 
Faculty By Tenure Status (MFA Not Included)
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Full-Time Faculty By Gender
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Full-Time Faculty By Race/Ethnicity
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Full-Time Non-White Faculty By Race/Ethnicity

White 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

% 75.5% 74.2% 72.7% 72.8% 72.1% 71.0% 71.3% 69.1% 67.9% 67.6%

Count 975 970 971 983 984 942 928 922 903 898
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Full-Time Asian and URM Faculty
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Full-Time URM Faculty
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Comparison of Tenure/Tenure-Track vs. Non-Tenure-Track Faculty Salary Averages 
Compared to AAUP 60th Percentile Averages: AY 2023-24 

Yellow to green color scheme represents how average GW faculty salaries compare to the relevant American Association of University Professors (AAUP) 60th percentile.
*Includes clinical law faculty
** Cells are blank where N<5
SMHS faculty are not included as they are not included in AAUP data.
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Comparison Between GW and Market Basket Professor Salary Averages 
Compared to AAUP 80th Percentile Averages* 

* Sorted by 2023-24 overall averages

SMHS faculty are not included; GW Law School faculty are included.
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Comparison Between GW and Market Basket Associate Professor Salary Averages 
Compared to AAUP 80th Percentile Averages*

25
* Sorted by 2023-24 overall averages

SMHS faculty are not included; GW Law School faculty are included.



Comparison Between GW and Market Basket Assistant Professor Salary Averages 
Compared to AAUP 80th Percentile Averages*
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* Sorted by 2023-24 overall averages

SMHS faculty are not included; GW Law School faculty are included.



Salary Equity Ratio* Between Female and Male Professor 
Average Salary: AY 2024-25

* "Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, times 100. A ratio 
below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at that rank, and a ratio above 100 
indicates the average woman’s salary above a man’s average salary at that rank.

** Law school statistics exclude clinical and legal writing faculty. If clinical and legal writing faculties were included, the salary equity ratio would 
be 96.96.

*** Schools with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand total. 
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Source: American Association of University Professors (AAUP) final reporting file; SMHS faculty are not included.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, base on AAUP calculation method.



Salary Equity Ratio* Between Female and Male Associate Professor 
Average Salary: AY 2024-25

* "Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, times 100. A ratio 
below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at that rank, and a ratio above 100 
indicates the average woman’s salary above a man’s average salary at that rank.

** Schools with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand total. 
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Source: American Association of University Professors (AAUP) final reporting file; SMHS faculty are not included.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, base on AAUP calculation method.



Salary Equity Ratio* Between Female and Male Assistant Professor 
Average Salary: AY 2024-25

*"Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, times 100. A 
ratio below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at that rank, and a ratio above 
100 indicates the average woman’s salary above a man’s average salary at that rank.

** Schools (i.e., CPS, SEAS, GSEHD, Provost, and SON) with fewer than five faculty for either gender are not shown in the list, but are included 
in the grand total.

29
Source: American Association of University Professors (AAUP) final reporting file; SMHS faculty are not included.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, base on AAUP calculation method.



Full- and Part-Time Faculty Teaching* by Campus
Fall 2024

*SMHS courses are excluded because Banner does not record full- / part-time status for Medical School faculty. 

“On campus” = Foggy Bottom and Mount Vernon Campus; “off campus” = all other GW locations

% of Course Sections Taught 
by Full/Part-Time Faculty

% of Total Students Enrolled in 
Courses Taught 

by Full/Part-Time Faculty
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Full- and Part-Time Faculty Teaching* by Campus 
Fall 2023 and Fall 2024 Comparison

% of Total Students 
Enrolled in Courses 

Taught 
by Full/Part-Time 

Faculty

% of Course Sections 
Taught 

by Full/Part-Time 
Faculty

Fall 2023

*SMHS courses excluded because Banner does not record full/ part-time status for medical school faculty. 

“On campus” = Foggy Bottom and Mount Vernon Campus; “off campus” = all other GW locations

Fall 2024
% of Total Students 
Enrolled in Courses 

Taught 
by Full/Part-Time 

Faculty
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% of Course Sections 
Taught 

by Full/Part-Time 
Faculty



* Data based on IPEDS Human Resources Survey and IPEDS Fall Enrollment Survey.

** Students are counted as either on-campus or off-campus/online depending on where students took a majority of their credits.

Full-time Personnel and Total Student Headcount
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Comparison of GW and Market Basket FTE Employees 
(per 100 FTE Student Enrollment)

Source: IPEDS 2023 data submission 33



Comparison of GW and Market Basket FTE Faculty 
(per 100 FTE Student Enrollment)

Source: IPEDS 2023 data submission 34



Concluding Thoughts
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