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The Committee on Professional Ethics and Academic Freedom has worked this year to address the 
four charges given to it by the Faculty Senate Executive Committee.  Those four charges, in sum, 
relate to the Faculty Consultative Committee, the University’s classroom recording policy, a review 
of the Faculty Organization Plan and a review of the Faculty Code.  In addition, we have responded 
to additional requests for consultation and input on particular matters. 
 
Charges 
 
In conjunction with a subcommittee of the Appointment, Salary, and Promotion Policies 
Committee, PEAF drafted a proposed resolution (Resolution 22/7), which would make permanent a 
series of ad hoc policies relating to faculty selection and participation on the Faculty Consultative 
Committee for Presidential searches.  ASPP drafted a competing resolution (Resolution 22/6).  Both 
were tabled at the March 4, 2022, Faculty Senate meeting.   
 
In collaboration with the Education Policy and Technology Committee, a joint subcommittee was 
established to address whether GW can mandate that faculty record their class interactions and post 
them online. Due to other issues before both committees, however, the subcommittee did not meet. 
The EPT and PEAF chairs met several times to clarify potential issues and participated in a meeting 
of the Joint Committee of Faculty and Students to hear student perspectives on the benefits of 
having access to class recordings, while also sharing faculty concerns about the issues. PEAF held 
two open meetings with its members to understand what their concerns and questions about 
classroom recordings were. Based on these interactions, recommended items for future work on this 
topic include: 

• Review policies from all GW schools and colleges, including what they record (e.g., just 
lecture and slides, that plus student interactions, something else?) 

• Meet with the Academic Technologies team to understand what they can and can’t do with 
class recordings (e.g., allow faculty to delete or edit Echo 360/lecture capture/Blackboard 
Collaborate/Zoom, as well as what is the range of technologies in each classroom and what 
they can and can’t do 

• What are the privacy/security agreements among GW and the technologies/systems 
providers we use? 

• Meet with DSS to understand what students are requesting as accommodations 

• Review pre-pandemic accommodations for class absences due to illness.  Should they be re-
instituted? 

• Research what other universities are doing 

• Determine whether the University should have one single policy, or whether having each 
school or college establish its own policy (as is currently the case) is more appropriate. 
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PEAF proposed significant changes to the Faculty Organization Plan, many of which clarify policies 
relating to virtual meetings.  That proposal is set forth in Resolution 23/1, which will be considered 
by the Faculty Senate in May, 2022.   
 
A subcommittee of PEAF reviewed the Faculty Code for possible amendment.  In particular, the 
subcommittee worked with a subcommittee appointed by the Appointment, Salary, and Promotion 
Policies Committee to examine the current rules in the Faculty Code governing the composition of 
tenured, tenure-track, contract and specialized faculty.  We jointly concluded that no proposals for 
amendment were warranted at this time. The subcommittee did note, with concern, that the 75/25 
proportion of regular to non-regular faculty is not followed precisely across all GW schools and 
colleges; how schools apply this requirement of the code should be monitored and further action 
taken as needed in the future. 
 
One Day a Week Policy 
 
PEAF provided feedback to the Office of Ethics, Compliance and Privacy on its guidance 
document regarding the “one-day a week” rule – the extent to which faculty may participate in 
outside professional activities. 
 
Student Discrimination Report Procedures 
 
PEAF provided feedback to the Director of Student Rights and Responsibilities regarding proposed 
changes to its Student Discrimination Report Procedures. 
 
Title IX Policy 
 
PEAF reviewed technical changes to the University’s Title IX policy occasioned by a recent court 
decision. 
 
Defending Academic Freedom to Teach About Race and Gender Justice and Critical Race Theory 
 
PEAF drafted and proposed a Resolution entitled “A Resolution on Defending Academic Freedom 
to Teach About Race, LGBTQIA+, and Gender Issues.”  Resolution Number 22/11   passed the 
Faculty Senate on April 8, 2022. 
 
Faculty Governance 
 
PEAF met on an emergency basis to consider and ultimately endorse what was denominated 
Resolution 22/13: On Principles of Shared Governance and Recommended Mechanisms for 
Strengthening Shared Governance at GW.  
 
Respectfully submitted, 
Natalie Houghtby-Haddon 
Jeffrey Gutman 
Co-Chairs 


