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Committee Charge

The Professional Ethics & Academic Freedom Committee (PEAF) is charged with consulting on
matters affecting professional conduct and academic freedom, proposing resolutions and
amendments to the Faculty Code and Handbook, and reviewing university policies and procedures
to ensure the protection of academic freedom, faculty rights, and shared governance.

Summary of Key Challenges
During the 2025-2026 academic year, the PEAF Committee encountered several significant
challenges:

e Balancing Academic Freedom and Compliance: Navigating the tension between
protecting academic freedom and complying with evolving federal, DC, and university
policies, especially in light of recent settlement agreements and anti-discrimination mandates.

e Faculty Safety and Doxxing: Addressing increased risks of doxxing and external threats to
faculty, which have created a chilling effect on classroom discourse and academic inquiry.

e DPolicy Development and Shared Governance: Ensuring meaningful faculty involvement
in policy development, particularly as administrative working groups and Senate committees
sometimes operate in parallel, risking disconnects and reduced transparency.

e Discrimination and Harassment Procedures: Reviewing and improving the Office of
Access and Opportunity’s (OAQO) reporting and investigation processes, with a focus on
developing a consistent and transparent appeal process for faculty.

e Communication and Coordination: Strengthening communication between faculty,
administration, and Senate committees to promote shared governance and timely response
to emerging issues.

e Student Rights and Inquiry: Clarifying policies around student recording and reporting,
and distinguishing between discomfort and harassment to support both academic freedom
and student protections.

e Subcommittee Organization: Organizing subcommittees to address specialized charges,
including policy development, academic freedom protection, student inquiry rights, OAO
recommendations, and Faculty Code review.

These challenges have shaped the committee’s priorities and actions, driving ongoing efforts to

foster a balanced, inclusive, and transparent academic environment at George Washington
University.

I. Executive Summary
During the 2025-2026 academic year, PEAF focused on:
e Safeguarding academic freedom amid evolving federal and institutional policies
e Reviewing and recommending improvements to discrimination and harassment reporting
and investigation procedures
e Addressing faculty concerns regarding doxxing, classroom discourse, and the impact of
external political pressures
Strengthening shared governance and clarifying the policy development process
Facilitating transparent communication between faculty, administration, and Senate
committees.

IT. Committee Activities and Meeting Highlights
August 2025
e Introductions and review of committee mission
e Discussion of Al note-taking tools and privacy concerns



Review of faculty involvement in presidential searches and shared governance challenges
Presentation by the Office of Access and Opportunity (OAO) on new discrimination and
harassment policies and reporting procedures

Recommendation to share OAO presentation with the full Faculty Senate

September 2025

Administrative updates: Emily Hammond returned as Interim Vice Provost for Faculty
Affairs; John Lach as Interim Provost

Formation of a Federal Matters Working Group to address academic freedom in federal
negotiations

Federal Matters Workshop to be held to review Brown and Columbia settlement
agreements, with attention to anti-trans provisions and compliance with DC law
Concerns raised about doxxing, faculty safety, and the chilling effect on classroom
discussions

Review of committee charges and establishment of subcommittees to address policy
development, student rights, and Faculty Code review

October 2025

Transition to the Elements system for faculty profiles, with faculty favoring an opt-in privacy
approach

Updates on faculty governance, FSEC events, and reporting guidelines

Discussion of the need for transparent communication between administration and
committee chairs

Resignation of the FSEC Chair was discussed

Consideration of a resolution regarding FSEC confidentiality and the interpretation of the
2024 PEAF report

e Ongoing collaboration with the Provost’s Office and OAO to improve procedures and
communication
November 2025

Visit from Interim Provost John Lach to discuss academic freedom and OAO processes
Consultation on developing a consistent appeal process for faculty following OAO
investigations

Emphasis on balancing academic freedom with efforts to prevent bias, discrimination, and
harassment

Proposal to use PEAF for pre-investigation review of ambiguous complaints

Discussion of educational resources to clarify the distinction between discomfort and
harassment for students

Commitment to timely investigations and appeals, with a goal of 90 business days for OAO
case resolution

III. Key Issues and Initiatives
1. Academic Freedom and Campus Climate

Addressed faculty concerns about doxxing, external threats, and the impact of political
pressures on classroom discourse

Supported the development of workshops and training for faculty on leading difficult
conversations



e Initiated a refresh of the Faculty Statement on Freedom to Teach, drawing on AAUP and
AHA principles

2. Discrimination, Harassment, and OAO Procedures
e Reviewed and provided feedback on the new Equal Opportunity Non-Discrimination Policy
and reporting form
e Advocated for a transparent and consistent appeal process for faculty, with academic
expertise on appeal panels
e Monitored OAO case data and emphasized the need for prompt resolution and faculty
support

3. Policy Development and Shared Governance
e Engaged in ongoing dialogue with administration regarding the policy review process and
faculty-initiated proposals
e Highlighted the importance of integrating Senate committee expertise into administrative
working groups
e Recommended improvements to communication and emergency protocols between Senate
committees and administration

4. Subcommittee Organization and Charges
e Established subcommittees to address:
o Policy development process
Academic freedom protection
Student inquiry rights
OAO recommendations
Faculty Code review

o O O O

IV. Action Items and Next Steps

e Continue collaboration with the Provost’s Office and OAO to finalize and implement an
appeal process for faculty

e Finalize and present the refreshed Faculty Statement on Freedom to Teach at the December
Senate meeting

e Monitor the impact of new policies and procedures on academic freedom and faculty
governance
Facilitate ongoing workshops and educational initiatives to support faculty and students
Prepare for subcommittee progress reports and continued coordination in upcoming
meetings

V. Conclusion

The PEAF Committee remains committed to upholding professional ethics, academic freedom, and
shared governance at George Washington University. Through ongoing dialogue, policy review, and
proactive initiatives, the committee seeks to ensure a balanced and inclusive academic environment
that supports both faculty rights and institutional responsibilities.

Prepared by:

Shawneequa Callier & Dwayne Wright, Co-Chairs
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